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Explain the relationship between Public Service Values and Public Administration Ethics. Do you
think public service values are only eloquent statements for glorifying the Department’s mission,

or do they have any utility for public servants? Discuss. (Answer in 150 words) 10 Marks
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How does the conscientious public servant sort through competing considerations and determine
“the right thing to do?” When it comes to serving the public, how does one put one’s values into
practice? [llustrate with examples. {Answer in 150 words) 10 Marks
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What do you understand by good governance in public administration and corporations? How
do they differ? Identify and explain three principles that can act as a foundation for good

governance ina corporate setting. (Answer in 150 words) 10 Marks
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One hallmark of good governance is government departments’ adherence to strict ethical standards
when procuring goods and services for public programmes. Identify and explain the ethical
principles that must be respected to maintain the integrity of the procurement process.

{Answer in 150 words) 10 Marks
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How should public servants ethically balance stakeholder interests, official obligations, and regime
values when making administrative decisicns, and which of these should be given the most moral

weight? {Answer in 150 words) 10 Marks
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Recent researchers have argued that the government's health and social-based interventions are
significantly less effective without the emotional skills of self-awareness and empathy. Do you
agree? Justify your answer with relevant examples. . {Answer in 150 words) 10 Marks
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Discuss with relevant examples how civil servants’ political and moral attitudes impact their

work ethics and daily administrative decision-making, {Answer in 150 words) 10 Marks
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“The motive has nothing to do with the morality of the action.” In light of the above statement, do
you think motive is irrelevant in determining the morality of an action? Explain your position

with relevant examples. (Answer in 150 waords) 10 Marks
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Explain the contemporary relevance of Jain Tirthankaras’ vow-based moral philosophy.
{Answer in 150 words) 10 Marks

Jainicm belenge b heterodoyx school
Prlosephy CShidn PMginaked im 6™ covitin
BC M dion

Trandh Non-Vifence

Sldudvad o

N Yy
Jwa“h‘r:e,, i “ E R
Cavuwefa}%ﬁ Televance 4} vew—boved MBya
liQSEIP‘LH
The & Uem;.% loiniem & Une Hn‘ma I
f\( . dain'c EVMG*G"‘J’ memi?;a

@ DAS@&@ = N\ SKealing. Shav s preperty;
- 3G Scom, lewwnsrusealn Scaps |

D sl@gg. = gPeaddvﬂ Tt
Qy Relevance ”TV‘““SPMﬁ ,&w

Mook WM a Ca»uuﬂnq =8







