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Answer Writing and thereby score better marks.
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Explain the relationship between Public Service Values and Public Administration Ethics. Do you
think public service values are only eloquent statements for glorifying the Department’s mission,

or da they have any utility for public servants? Discuss. {Answer in 150 words) 10 Marks

BoMA Rudolic Serance valuren % Pulk—Ael.

T Gng. meount bo ervung chde o A

e —

CpnernomncCe , olleeit tn a i i Herens

| 8ont Pulelic. SenmCe Rudels Adiviin:

GAAakT values vA~C~on2 U-enenalize d valas
e Rcpl o Hee W%w
fudcrum ol u;{% Sek vefile ched
uwlcemaound— — T in &bmin .

o Husfazn Srdlern mene ol o code,
vadires cundtheny S ide the dally
Sudde erdcol sperational

44 lernmaons ot

oLi e enn - cAradd-ergen
te g it o .
gelHennem, delianss
Arccomdataily B Ui o ke
Trouraganenty mil-j%’%c_.

Candidates must not
write on this margin

eA-c.




NEXT IAS P2

e

fudelic Qenance vaden ' MQJ\.LL.J |

@ Dergite Code ol st , Etindcs esd.

Ak hernge, Lice W&nJ
Buneauicnaine AQattey | erols s -

5

QA paper oA ..

@ Buncaucnobic. Athtude kos been

- OE Uy
oS

G Hua eSS -
e’ Fruounish g%u
Shonoun rus-ud o
ﬁu:‘ ™ val, .

®& Tonponts Comenrrion | Soivikbo
b—eﬂm,&kg.

T, Mene Haoun the E~iCald presc)iplis

o sadricle, db (s Hie lmmen
%C_Dui MW w{-‘\-;(‘_z‘.f\,.{._ﬁ 5

Candidates must not
write on this margin




NEXT IARS Pg 3

(b) faget w9 W9 (conscientious public servant) whreni faamd =1 94 wiga € @R HE w5
o T " Ft S R 47 A S R A A F T A €, 6w S e
e § B T §2 RN & W A (150 Zr] # Tw DMC) 10 B

How does the conscientious public servant sort 'Lhmugh competing considerations and determine
“the right thing to do?” When it comes to serving the pul:lhr how does one put one's values into

practice? [llustrate with examples. {Answer in 150 words) 10 Marks
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What do you understand by good governance in public @n@? How

do they differ? Identify and explain three principles that can act as a foundation for good

governance ina corporate setting. {Answer in 150 words) 10 Marks
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One hallmark of good governance is government departments’ adherence to strict ethical standards
w W ods and services for public programmes. Identify and explain the ethical
principles that must be respected to maintain the integrity of the procurement process.

{Answer in 150 words) 10 Marks
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How should public servants ethically balanmrkehnlder interests rFf-n:m! obliga tions, andEe_gE'n-e

{ values when making administrative decisions, and which bf these should be given the most moral
weight? {Answer in 150 words) 10 Marks

Rudslic Senmces otem tnvetare. claort,

}Qo}._a.hd“;j_ Cﬂf\%‘%l '

© Ln~g Fukes, Lar2 , Regulodoms an

@ l,_rﬁu-.g Jrangn e goiemae. 1o P":W‘-éﬁ_q_

(S} Goudidy)
Ci.u.mw--( N / \

mﬂm tm-JEmplm

@ seetig Srlenral Guidtounte. brem

e |, coldeogues | eAcC. WMQ/LF

Candidates must not
write om this margin




NEXT IAS g 10

\m-ekmn[l ‘Pn—ﬁ&.ﬁ.d:—%f’—ﬁ_.(

T wretetoiolen
Tarkenary
F\ﬂ-ﬁmﬁ"-{'—q
othciad
tlelusatons
o it & Py 4
Fﬂmﬂ;‘"ﬂ s l‘ﬂc;'«-|

D s pen oot DW(MM
to coten tv neodns Ol cibizans) o
Rl oo Teleodoxy (el le~e o
NG MU Cod 2 zana ) s a€ad o
freilae & beetotohon bnten-ent,

T

@ )

@ Frlic Se~~ice /P—egﬂ%e\naﬂ% st

Sudde He \somc oo o
SerrAcs Al e IOE-F-—{::A‘Q_,Q Cermnpliouncen)|

e lap Hiallendidimimiitp e siautn 2

Candidates must not
write on this margin

Tkly |, M‘LWC—N_‘; WEEE__V : B




NEXT IAS Pg 11

b) e A T A o fra § f - (self awareness) 3 werA (empathy) =
ST I (emotional skills) % o HERT o T 3 A - UG TR FH
v e £ F T TERd 57 W SRl @ md S Ful # g Sl
(150 Tl # ST ) 10 3
Recent researchers have argued that thé government’s health andlsocial-based interventions are

\ significantly less effective \vithout the'emotional skills of self-awareness and empathy} Do you

agree? Justify your answer with relevant examples. . {Answer in 150 words) 10 Marks
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Discuss with relevant examples how civil servants’ political and moral attitudes impact their

work ethics and daily administrative decision-making.

{Answer in 150 words) 10 Marks
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