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KEY POINTS

Dr. B.R. Ambedkar was the
architect of the Indian Constitution
and a leader for Dalit rights.

He fought against untouchability,
became India’s first Law Minister,
embraced Buddhism, and was
awarded the Bharat Ratna.

His birthday, April 14, is celebrated
as Ambedkar Jayanti.
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KEY POINTS

e The first Africa India Key
Maritime Engagement
(AIKEYME)naval exercise began

in Tanzania, with India, eight
African nations, and co-host
Tanzania participating.

Aligned with PM Modi’s
MAHASAGAR vision, the six-day
exercise aims to boost maritime
cooperation and
interoperability.
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e Kadambari Deshpande and
Vedant Barje developed
BatEchoMon, India’s first
automated bat monitoring
system. It records, analyses, and
iIdentifies bat calls in real-time
using a Raspberry Pi and
ultrasonic detector.

It aims to advance bat research,
though its main challenge is
limited bat call reference libraries.
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e India and ltaly have reaffirmed
their commitment to the India-
Middle East-Europe Economic

Corridor (IMEC), which aims to
enhance connectivity between
Asia, the Middle East, and
Europe. The project, part of the
PGll, offers an alternative to
China's Belt and Road Initiative,
focusing on financial viability
and climate-resilient
infrastructure.
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A global talent hub

India must seize economic imperative and strategic
opportunity to leverage its demographic dividend

ASHISH DHAWAN, SHRIYA LALL SETHI

THEWORLD IS grappling with a labour crisis,
Tt Iracdia’s weesalth is its people. This puts India
at the cusp of a unique opportunity. High-in-
comecountries are projected toface a curmu-
lative labour gap of 40-50 millon people by
2030, rising to 120-160 million by 2040. This
AP spans vanous sectors, including industrial
workers, healthcare professionals, teachers,
engineers and researchers. Even currently,
India’s migrants generate 3 125 billionor 3 per
cent of the country's GDP in remittances an-
mualby, more than any single secior of India's
meerchandise exgports. Yet, migrants constitute
abaut 1.3 per cent of India’s population, sub-
stantially bower than Mexico (8.6 per cent),
the Philippines (5.1 per cent ), or Bangladesh
(4.3 per cent). This indicates significant un-
tapped potential for India o expand its 2lobal
workforce footprint and increase its share in
global arcular migration Bows.

Given India’s high levels of human capital
and ayoung population seeking employment,
thee tirme hias come toerwvision India as a global
talent hub. Complementing “Make in India™

India should set up an
imstitutional framework to
drive overseas employment.

to 73 per cent in truck driver positions and
ower S0 percent for electrical engineers, dlean-
ers, construction workers, and nurses in
Europe. Significantly increasing the number
of oversexs employees would nwvolee diver-
sifying temporary migrant flows across
Europe, the Middle East, and Southeast Asia,
encomipassing white- and blue-collar work-
ers. lbwould reguire taking these sevensteps.

First, India should set up an institutional
framework to drive overseas employment.
This imwodves strengthening the central de-
partment under the Ministry of External
AfEairs boowersee migration The department
coudd identify neww destination markets, ne-
gotiste bilateral agreements and ensureseam-
less supphy-dernand skall matches throwgh in-
dustry collaboration. This can be reinforced
by state-level migration departments to
streamline recruitment, conduct recruiterver-
ification, protect worker welfare, and faclitabe
reintegration upon return. Embassies could
set upmigration support desks in host coun-
tries, providine on-ground assistance to lndian

ing. and documentation for migrants

Fowrth, we should ook at the best mode
of government-io-government agreement
We should try to negotiate the remioval of b
reaucratic visa barriers, facilitate socko-cu
tural intesgration, and reinforce the recoemn
tion of Indian qualifications. For example, th
Philippines has secured agreements wit
over 65 couniries, successfully streamlinin
visa processes and ensuring global recogn
tion of Philippine qualifications. Aifth, estak
lishing a mobility industory body o actas th
voice of India’s overseas recruitment sectc
and facilitate sovermmient-private secior oo
labaration to address the ourrent fragment:
tion and lack of regulatsion. This body can s
industry standards for ethical recruitmer
aned weork to align qualifications with inte
national benchmarks.

Sixth, we should look toestablish a nobua:
social welfare framework to protect migrar
wiorkers in the host country. Drawing fromith
IL's puidiedines cn migrant welfare, Indiaca
establish norms for minirmum wage assul



KEY POINTS

e India can become a global talent
hub by leveraging its young
workforce to fill global labour

gaps. Boosting overseas
employment through legal
pathways, skills training, and
migrant welfare can increase
remittances, reduce illegal
migration, and enhance India’s
global standing.




